
We have done it again!
Continuing our commitment to transformation, 

Power Construction has once again achieved 
B-BBEE Level 1 certification – with a 2% improve-
ment over the previous score. 
Our Procurement Recognition Level of 135% 
means that Power Construction’s customers        
are entitled to claim R1,35 against their own 

Preferential score for every R1,00 they spend with 
us. More than that, our Level 1 status is tangible 

proof of our company’s pledge to empower and 
upli� our sta� and, as a result, to make a far-reaching 

di�erence to their families and their communities. 
Thanks to Renisha, Cobus, Stefan, Gerard and Morkel and all      
our colleagues who continue to make real transformation                  
a reality through their day-to-day e�orts at Power Construction.
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POWER CONSTRUCTION HITS LEVEL 1 – AGAIN!

Based on a PMR.africa survey on the Western Cape conducted 
during October and November 2019, the Power Group 
received the following awards:

In the Business Category: Companies/institutions conducting 
business in the most ethical way in the Western Cape 
Province, the Power Group was the highest rated. We received 
the Diamond Arrow Award for an overall rating of 4.30 out of a 
possible 5.00.

In the Business Sector: Construction companies in the Western 
Cape Province, we received another Diamond Arrow for being 
the highest rated with an overall 4.28 out of 5.00.

The ratings are based on the perceptions of the respondents 
(corporates and senior government o�icials based in the 
Western Cape).

1988 2020

POWER IS LAUDED FOR PROMOTING ETHICS!

Thirty-seven years ago, Power Construction started 
out on a journey. A journey that is now nearly four 
decades in the making. As we celebrated our                
37th anniversary on 8 April 2020, I am reminded of         
the many dedicated men and women who have 
embarked on the journey with us, and who have made 
this company what it is today. As we look around           
the construction industry, we are rewarded with 
evidence that we are indeed fulfilling our purpose.

Statistics tell us that about 50% of the construction 
companies on the JSE are either in business rescue or 
have been forced to close their doors or halve their sizes. 
Construction employment figures have been reduced by 
45% over the past 4 years. South Africa’s construction 
industry remains under a great deal of pressure and 
COVID-19 is not only rocking the global economy, it is 
impacting our very lives and the way that we work. While 
it is accepted that COVID-19 will have devastating, 
immediate e�ects on the economy, I believe there is still 
hope. Together, we have built our brand on trust; we 
created our culture on empowerment and integrity. 
 
A large portion of our work is currently in the area of 
renewable energy and many of our teams are engaged 
on windfarm projects, across South Africa.
We have recently entered into the mining sector. Here we 
are directly involved in earthmoving, and I firmly believe 
that this exciting new line of business will contribute to 
us increasing our capacity and turnover in the future.   

At Power one of our greatest joys is handing over 
front-door keys to first-time homeowners who               
have been on the housing waiting list for over 20          
and even 30 years. As they turn the key and walk           
into their own home, we experience such a ful-                 
filling sense of satisfaction knowing that we have             
changed the destiny of over 50 000 families.                 
Buildings are just bricks and mortar, but these 
families represent the future of our nation.
 

While listening to our President Cyril Ramaphosa 
present the 2020 State of the National Address 
(SoNA), and Tito Mboweni the Budget Speech, I was 
impressed with their determination to address the 
challenges the country faces. If we are going to leave 
our grandchildren with the legacy of a great nation, 
then our government and both the private and public 
sectors all need to stand up, work together, address 
issues of corruption and positively contribute to     
changing the perception and credibility of our nation.
 
Here at The Power Group of Companies we remain 
resolute and determined to continue growing a 
business that will ultimately fulfil our 100-year dream. 

To each one of you who have journeyed with us for part 
of our 37 years – as a client, consultant, manager, sta� 
member, relative or friend: thank you. Your contribu-
tion has in some way fuelled us along this remarkable 
journey.

       



Cape Town’s first block of “luxury” micro apartments is taking shape, 
and many prospective owners have signed up to acquire a chic inner-
city pad for around R1 million in 1 on Albert, just 3 km from the CBD. 
The market’s enthusiastic interest in this development is proof of the 
success of this ground-breaking concept.

Power Developments has partnered with other shareholders and is 
driving the project with the professional team. Power Developments’ 
Senior Development Manager, Steven Levey, has an update: 

“We’re currently at foundation stage and progressing well, with 
completion expected early next year. The li� base has been cast and 
106 piles have been installed for the eight-storey, 163-unit building.      
A swimming pool and entertainment area on the second floor will add 
to the easy-going lifestyle. The retail component on the ground level 
will add convenience for occupants and o�ice workers in the 
surrounding area, which has seen an upsurge in popularity as a 
live-work-play destination.”

“Sales have gone well with the micro-apartments, even in this very 
subdued market. A�ordability has been key to the success. Where else 
can you buy a high-end finished apartment in Cape Town in this price 
range? It’s the perfect opportunity for people who enjoy a lock-up-
and-go lifestyle, or who need to be close to the city for work or study.” 

Providing student accommodation should realise good rental yields for 
prospective landlords.  The project is 1,5 km from CPUT, just 4,5 km 
from UCT and close to a number of other tertiary education institutions 
in Woodstock and surrounds. An added convenience for tenants and 
unit owners is the MyCiti bus route, right on the doorstep of 1 on Albert. 

Steven adds that “excellent investment returns are expected for both 
purchasers and shareholders in the development, both because of its 
a�ordability and unique concept so close to the city centre.” 

UNIQUE HOUSING CONCEPT
RISING IN CAPE TOWN

For more photos, prices and �oorplans, visit http://1onalbert.co.za

“Excellent investment returns are expected for both 
purchasers and shareholders in the development, 
both because of its a�ordability and unique 
concept so close to the city centre.” 
Steven Levey

If someone is doing something at work that makes you feel 
uneasy, don’t turn a blind eye: do something about it.     

In an e�ort to create more awareness of our ethics policy 
and to strengthen the perceived independence of our 
ethics hotline, Deloitte was appointed as an independent 
service provider to administer our fraud and ethics hotline. 
The process of reporting matters can be summarised as 
follows:

NEW ETHICS HOTLINE SERVICE
Process

. . .

Whistleblower calls
into Contact Centre

Report analyst sanitises
report to remove any details

that might identify the
whistleblower

Report is sent to
designated person at
Power Construction

Contact Centre agent provides
options of anonymity, prompts

questions and provides
reference number

Investigation
conductedContact Centre manager

listens to all the call recordings
and compares each call to its report

1 2 3 4 5 6
Let your voice be heard.

IF YOU SEE SOMETHING, SAY SOMETHING.
TOLL FREE NUMBER: SOUTH AFRICA: 088 000 532
NAMIBIA TELECOMS: 0800 003 313 (081 91 846 FROM MTC)
EMAIL: powerconstruction@tip-o�s.com 
Website.tip-o�s.com
SMS text “please call me” to 32840 (SMS rates apply)

24 hours a day, 7 days a week, 365 days a year.

CORRUPTIONHARRASMENTINTIMIDATIONBLACKMAIL



POWER PUTS ENERGY INTO WIND FARMS 
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The name “Farm 694” may not mean much to many people, but to 
432 families currently living in informal shelters between Phillipi and 
Mitchell’s Plain, it means an opportunity to lead a life of new-found 
comfort, safety and dignity. 

Farm 694 is where Power Construction is building 404 double-storey 
and 28 single-storey homes as part of Phase 1 of the Southern 
Corridor Integrated Human Settlements programme. 

Power is also constructing civil and electrical internal services and 
enabling bulk civil and electrical works. Total value of the tender is 
close to R300 million.

Johan van Zyl, construction manager of the project for the civil 
works, explained that half of the beneficiaries will be from Kosovo 
informal settlement Subcouncil 13, and the other half will be 
backyard dwellers moving from Subcouncil 23, which includes 
Colorado Park, Lentegeur, Woodlands, Westgate, Ikwezi Park and 
Philippi Park.

“We’ve created job opportunities for 69 local contract workers and 
20 monthly sta�. A further 68 labourers are employed by 
sub-contractors. More jobs will be created when our building teams 
move onto the site and when our sub-contractor starts working on 
the bulk sewer part.”

Johan said work 
started in September 
last year, and by       
end of March 2020, 
300 plots had been 
serviced. Some of 
the sidewalks can 
only be completed 
once the electrical 
cables have been 
installed. This can 
only follow once 
the roadworks have been done. 

He added that “the beneficiaries of this project will enjoy their long-   
awaited homes and are excited to move into a new development 
with a new lease on life. The development will also upgrade a 
previously open field in the New Woodlands residential area which 
had become an illegal dumping site.” 

Altogether a win-win situation, and another example of the Power 
Group’s purpose in action: “To improve the quality of life in Africa 
through infrastructure development”.

CONSTRUCTING NEW QUALITY OF LIFE

Power Construction has been appointed in 
each of the four bid windows under the 
Renewable Energy Independent Power 
Producers Programme (REIPPP) since 2012. 
We  have completed seven wind farms in 
Bid Windows 1 to 3, and have five wind 
farms under construction as part of Bid 
Window 4. The scope of our work includes 
(amongst other aspects) the following,         
on an Engineering, Procurement and 
Construction (EPC) basis: 
• Topographical survey and Geotechnical 

Investigations
• Design of the on-site roads to cater for 

heavy and large components
• Design of the foundations to mount the 

large Wind Turbine Generators (WTG)
• Design of the Crane platforms (+- 2 000 

m2) for each WTG.

All designs are validated by the client 
before the construction commences. On a 
typical wind farm we will construct 40 

foundations (each foundation will have                          
45 tons of steel and roughly 450 m3 of 
concrete). The roads can be up to 40 km 
long and can carry loads of up to 100 
tons. We are also responsible
for establishing and maintaining        
the construction camp, and for 
managing security, access control 
and medical infrastructure and 
support. On most  of the windfarms, 
we are also contracted to construct 
the electrical substation platforms. 

Our current wind farm projects:

• Garob near Prieska, Northern Cape
• Karusa near Sutherland, Northern Cape
• Soetwater near Sutherland, Northern Cape                                                            
• Nxuba near Cookhouse, Eastern Cape                        
• Oyster Bay near Humansdorp, Eastern Cape

Thank you to our design team and suppliers for 
contributing to our success.



The key to our future SHE successes, is our ability to learn from one 
another and share new ideas.

Although some of our operations are facing a degree of SHE 
challenges, we remain focused on meeting (and even exceeding) our 
respective SHE performance targets. We’ll do so through various 
initiatives and proactive inputs; these form part of the Power Safety, 
Health and Environmental Management Strategy. 

Our focus remains on addressing and reducing our SHE performance 
frequency rates (Total Injury Frequency Rate and Lost Time Injury 
Frequency Rate), and on preventable first aid cases, medical 
treatment cases and serious incidents. 

Our aim is to eliminate repeat incidents and accidents by collectively 
implementing preventative measures to ensure employee safety and 
wellbeing.

The cornerstones of our SHE e�orts are: 
• Living our company values;
• Communication across operations and divisions;
• Effective training and awareness programmes; 
• Life changing rules; 
• Visible Felt Leadership engagements; and
• Ensuring legal compliance within all our operations. 

We must all endeavour to make these cornerstones part of our daily 
lives, ensuring our safety and wellbeing and those of everyone 
around us.

The importance of “Visible Felt Leadership” cannot be stressed 
enough. This does not imply being visible on site and people seeing 
you, but rather actively engaging with employees on SHE related 
matters. “Felt” means we should be able to “feel” our leaders’ high 
standards and accept their strong commitment to safety as being 
genuine, caring and respectful. This underpins all our e�orts on our 
SHE journey. It also ensures our leaders are “walking the talk”. 

Being a “safety leader” is for us all. Safety leadership is not just for the 
SHEQ department. It’s not only management’s responsibility. It’s not 
just up to you when it’s part of your job title. A safety leader is anyone 
who inspires and encourages team members to perform to their 
safety performance pact and be their “brother’s keeper”.

Our Safety, Health and Environmental (SHE) 
achievements are a group success; everyone in 
Power contributes through their actions and 
e�orts. Our operations are doing great things, 
and our “THINK SAFE, ACT SAFE, BE SAFE” 
vision is gaining momentum. 

MAKE A DIFFERENCE!

God wants to use you – in the marketplace!
Unashamedly Ethical is pleased to announce the release of the revised and updated edition of 
Transform your Work Life – Turn your Everyday Life into an Extraordinary Calling. Most people 
will spend between sixty and seventy percent of their lives at work. This is an incredible                 
investment of time, energy and creativity and God has a very particular desire for that huge 
portion of your life.  God cares about every part of your life, not just the parts that are spent in 
church and on church related activities.

In Transform your Work Life Graham Power and Dion Forster share some testimony and       
teaching on what God has done with them, and what God wants to do with and through 
Christians in the marketplace.

Your work life is one of the most accessible and signi�cant mission �elds in the world. 
Graham and Dion o�er some truly practical, sometimes challenging, hopefully inspiring 
insights into the tools and processes that you can use to transform your ordinary day into 
an extraordinary calling, and by doing so transform your work life.

To order a copy, contact Unashamedly Ethical
info@unashamedlyethical.com  • Tel: +27 (0)21 907 1522

Transform your Work LifeTransform your Work Life
by Dr Graham Power    and Prof Dion Forster

A high priority, and part 
of the SHE strategy, is 
reducing the number
of property damage 
incidents, specifically 
vehicle and driving 
related events.          
These normally 
involve several 
people and are 
mostly quite severe.         
To cut down on these types of 
incidents we have implemented the following initiatives 
throughout our operations:

• Advance driver training for site-based personnel;
• Luminous seat belt covers;
• Vehicle awareness stickers to serve as a constant reminder to road users; 
• A roadside poster campaign; and 
• Vehicles fitted with speed limiting devices. 

YOU CAN
Kruger Richter, SHE Manager

We urge all drivers, users, operators, passengers and even observers 
to report those who do not adhere to safe driving practices.

The Power Moment, our monthly electronic SHE communication,             
is delivered to all Power employees. We will continue sharing                     
interesting and valuable information in the months to come.

To make sure all our employees and other stakeholders are aware of 
our ongoing SHE e�orts, we share with them our SHE performance 
dashboard and statistical reports every month.

Over the next few months we will be focused on ensuring our                 
operations meet the required compliance levels, reporting accurate 
SHE data and displaying positive SHE statistical improvements.

Lastly, I encourage you to share your Safety, Health and Environ-
mental thoughts and experiences with us at   sheq@powergrp.co.za 
and to provide us with feedback, whilst taking ownership and 
encouraging others. Health, Safety & Environmental management is 
everyone’s business and you can make a real di�erence by endorsing 
our safety slogan:
THINK SAFE, ACT SAFE, BE SAFE!



Empowering our people has always been a priority at the Power Group. We’ve been 
upskilling our sta� in many ways – from formal training courses and learnership 
programmes to experiential training and workshops. 

Knowledge sharing through skills transfer is a vital way of achieving and maintaining 
Power’s culture of ongoing improvement. 

In fact, our in-house programmes, which were specifically designed for classroom 
learning and for training employees on site, have achieved great success for those 
working close to our Blackheath head o�ice. 

Challenge: training more talent, more skills
But because of the vast distances of many sta� members working away from Cape 
Town, it is o�en di�icult to fill our classrooms or to take the learning to the sites. Also, 

those technical programmes did not address the need for the so�er skills across the 
entire workforce, such as Communication, Personal Skills and Computer Basics, to 
name a few. Such skills are critical building block components of a well-rounded 
employee, but they were being overshadowed by the more construction-oriented 
training. 

Solution: go online:  Because online learning is becoming more popular and also easier 
to implement in the workplace, we started researching the various online training 
providers available to us. 
 
Online Academy is one provider which we felt would suit our purposes; they’re able to 
o�er a variety of training courses cost e�ectively. These courses cover a host of topics, 
accommodating di�erent levels of learning and experience,.  

Power at the forefront: Despite its increasing accessibility, online learning is still in its 
infancy in South Africa. Only a few companies o�er it to their employees. The manage-
ment of Power Group, on the other hand, is committed to maximising our people’s 
potential through ongoing development and coaching. Progressing to online learning 
was therefore a logical (and major) step towards making learning easily accessible, 
quick and relevant.

Register and get ahead: We upgraded one of our larger o�ices, gave it a fresh coat of 
paint, adapted the desks to workstations with 10 laptops – and our new eLearning 
facility was born.
 
We went live on 20 January this year, and so far 40% of the sta� members have 
registered and logged on to Online Academy.
 
Gone are the days where training was out of reach for many of us. Power Employees 
now have learning at their fingertips. The best part is that the eLearning is relevant to 
each person’s specific learning requirements at any stage of their career.

Learning is part of the Power way: The Power Group has a culture of empowerment, 
integrity and accountability - all guided by our Values of Caring, Professionalism, 
Reliability, Quality and Ethics. Power’s management believes in developing and 
empowering talent by sponsoring students at university, employing unemployed 
matriculants onto our learnership programmes, and o�ering candidacy for profes-
sional registration for various graduate qualifications.  In addition to all these 
initiatives, Power Construction runs in-house training programmes to upskill its 
permanent employees. 

Power’s eLearning initiative is the latest and most exciting demonstration yet of 
management’s ongoing commitment to empowering our people. 

Welcome to the Team!

Roland started with the company 
in January 2020, as a Contracts 
Manager in the Building Division 
and is based at the Clayville o�ice 
in Gauteng. Roland started 
working at Stocks & Stocks in 
February 1990 as an accounts 
clerk. In 1992, he was o�ered a 

bursary to study a Building course at Wits Technikon. 
During his 22 years at Stocks & Stocks (later Stefstocks), 
Roland worked as a Quantity Surveyor, Contracts 
Manager and as a Director until he resigned in 2011. In 
2012 he joined Fikile Construction and in 2016, he 
joined Grinaker LTA, to head up the o�ice in KZN.
Roland is married and has one daughter, aged 21 years.

Andile was born in a rural area of 
the Eastern Cape in Mzwini (Mooi-
plaas) near East London. He com-  
pleted his schooling and went on to 
Walter Sisulu University (previously 
known as Eastern Cape Technikon) 
to study Civil Engineering. 
Andile joined Group Five Roads 
North as a student in 2000.                  
He joined Power Construction on     
1 December 2019 as a Construction 
Manager and is based at Karusa / 

Soetwater project.
Andile is married to Tandile, they live in Lynwood 
(Pretoria East) and have 3 children: Lizalise (10), 
Avumile (6) and Livene (4).

Howard Jansen recently joined the 
Technical team as Chief Estimator. 
He will be based at head o�ice in 
Cape Town.
 
He hails from Murray & Dickson and 
has previously worked as a Senior 
Estimator at WK Construction.
 
Howard has been married to 
Jennifer for 33 years. They have two 
sons, aged 20 and 32.

 

eLEARNING:
DEVELOPING POWER PEOPLE’S
FULL POTENTIAL, ANYWHERE

What type of music do you like?

Me too ;-)

I like Heavy Metal

Roland Mudaly

Andile Mkhonqo

Howard Jansen

Winnie de Pass, HR Practitioner 



TAKE ACTION

TO BENEFIT
THE FUTURE
NOW

One only needs to look at how
climate change and pollution
are impacting the world around
us to realise that changes are
urgently needed and that focus must change
to “Sustainability / Volhoubaarheid / Ugcino”.

What does this mean?
Meeting the needs of current generations, without compromising the 
ability of future generations to meet their needs.
 
At the end of 2019 Power revised the Environmental Policy, commit-
ting the business to the principles of Sustainability / Volhoubaarheid 
/ Ugcino.

Why Sustainability / Volhoubaarheid / Ugcino?
Sustainability does not want to deprive our generation of what we want 
and need, but rather looks at ways of meeting our needs. At the same 
time, it also looks at ways of reducing the impact on the environment to 
preserve it for the next generation to use and enjoy. Sustainability is the 
ability to exist constantly. The term generally refers to the capacity for 
the biosphere and human civilization to coexist. 

Power’s 100-year Dream
Power has a dream of doing business for 100 years (and beyond).         
In order to reach this dream, Sustainability will play a big role. 

Sustainability reaches further than just the physical; it also has to do 
with, for example, how you deal with clients. Sustainability also looks 
at “keeping with the times”, such as keeping up with changes in the 
business environment. 

Examples of how Power can operate more Sustainably:

• Good planning:
   - Avoid rework which results in unnecessary waste of materials,
      time, diesel etc.
   - Buying only what is needed to avoid wastage of material.
• Effective use of plant and machinery to avoid wastage of diesel.
• Recycling and reuse of “waste” materials, for example crushing of 

excess concrete and reusing it in basecourse.
• Deliver quality projects on time to ensure customer satisfaction and 

sustainable work.
• Collecting and using rainwater, for instance using rainwater for 

cleaning o�ices and flushing toilets.
• Making use of new available technologies, for example drone 

surveys, to be more e�icient and e�ective.
• Reducing water, electricity and paper use.
 
The SHEQ department will certainly be looking at ways of being more 
Sustainable and operating more Sustainably in years to come in the 
areas of Safety, Health, Environmental and Quality.

Spekboom, also known as elephant’s food or porkbush, is said to be 
South Africa’s “wonder plant”.  It can devour between four and ten tons 
of carbon, per hectare, per year, which is more than the Amazon rainfor-
est in comparison!
This super-plant is great at adapting to its surroundings and can                    
be planted in pots indoors or outdoors, used as hedges, or simply 
planted in your garden.  Given the space, they can grow as tall as                   
5 metres and live up to 200 years.  They are drought resistant, so only 
require watering once every two weeks.  The leaves of a Spekboom are 
juicy, with a lemony taste, so you can use them in salads or as a source 
of moisture when hiking.  Their striking red stems and lovely emerald-
green leaves make them a very attractive plant and also the perfect gi�.
South Africans have been challenged to plant 10 Spekboom plants each 
during 2020! Share yours on social media with #spekboomchallenge to 
motivate others to do the same.  The Power Group has!

Spekboom Challenge

At Power, we realize
that our employees are
our greatest asset, and

we are delighted to
honour dedicated service 

and commitment to
this organization.  

Congratulations to the 
following persons who 

celebrated their service 
anniversary milestones 

during 2019.

10 Years: Simon Zitha, Bongani Ngcobo, Johannes Mabuza, Ebrahim Alwie, Zamile Sotorho, Sylvia (N) Fatyi, Ilke Bergstedt, Mlamli 
Mkhomla, Zongezile Qhetsimani, Dube Mahlangu, Molosi Tau, Samuel Kubheka, Sibongiseni Dumezweni, Candice Balie, Amos 
Tisini, Llewellyn Witbooi, Molahlegi Maifala, Ntokozo Nkosi (Nelson), Andile Mayeki, Sifiso Mabuza, Thako Thako, Johan Pistorius, 
Zandi Mashiya Justice Zulu, William Hlatana, Maluta Ravhuanzwo, Phala Makofane, Mzikayifani Xaba,  Simbongile Tshaphile

15 Years: Phibo Ngobeni, Michael Martins, Kimisch France, Anastachia Pietersen, Zolile Mtsini, Werner Hugo, Yaseen Fortune, Delicia Tait 
Mthandazo Balangile, Earl Cullum, Mark Klassen, Geluk Qayi

20 Years:John Tshalisi, Alicia Abrahams, Theunis Coetzee, Padraig O Connor, Andile Majovu, Johan Bosman, Hugo Pretorius

25 Years: Morkel Stofberg, Niel Burger, Pakiso Lekhula

30 Years: Mlondolozi Bayi, Thembisile Dyani, Brenda Maritz, Gary Hirst

35 Years: Jacques Du Preez 20
19
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COVID-19
Help prevent the spread of

respiratory diseases like COVID-19

Wash your hands often with soap
and water for at least 20 seconds.

Cover your cough or sneeze with a tissue,
the throw the tissue
in the trash

Stay home when you are sick,
except to get medical care. Avoid close contact with people who are sick.

Avoid touching your eyes, nose and mouth

Clean and disinfect frequently
touch objects and surfaces.

COVID-19 Hotline: 0800 029 99

Nelis Bezuidenhout 

Michelle Rossouw



“I grew up on a farm 8 km from the nearest 
high school in Riviersonderend. I lived at 
home, because my parents couldn’t a�ord 
to pay boarding school fees and I wanted to 
stay on the farm in any case to concentrate 
on my studies. I needed a bicycle for the 
daily 16 km to school and back. To earn 
money to buy a bike in my matric year, I 
worked at the Shell Ultra petrol station over 
weekends. I managed to buy a good bicycle. 
The money I had le� over, I used to pay for 
extra classes.
 
Through hard work and prayer, I received a 
first class pass in my Matric exams in 
November 2001. Then what? I had no advice 
or guidance on applying for bursaries, so I 
started to work straight a�er Matric at the 
same filling station.

It was here that I one day filled up Stefan 
Bothma’s vehicle and noticed the Power 
sticker on the back window. Without 
hesitating or even knowing anything about the Power Group, I told 
him that I was interested in working for Power. Stefan told me he was 
on his way to George, but that he would collect my CV on his way back.

I got my CV ready and handed it to Stefan on his return. Within a week 
I received a call from Power asking for my Matric certificate.

In January 2002, when Power opened its doors a�er the holiday 
break, I had saved enough money to get onto a taxi to Blackheath. I 
wanted to personally drop my matric certificate at the o�ice. I didn’t 
know anything about Cape Town at that stage. Morkel Stofberg 
interviewed me and I got the job!

I started working as a Civil trainee (Grade 5) in 
January 2002 at the age of 17 years. I was on 
probation for one year, with Francois Voigt as my 
Site Agent at Pearl Valley Estate. Just before the 
end of that year, I was made permanent.

From this point, I started working my way up 
through the ranks. I went on to surveying in my 
second year. Then I was promoted to Supervisor, 
Foreman, General Foreman… and today I am a 
Construction Manager at Power Construction. 

On 4 December 2009, I received my NQF Level 4 
Certificate. Exactly 10 years later, on 4 December 
2019, I was awarded my NQF Level 5 National 
Diploma. 

I have worked on several large contracts over 
the past 17 years and 11 months.

A big achievement in my life was receiving          
the Forrester-Jones Merit Award in 2018.            
And last year, thanks to the support of Power,         
I completed my NQF Level 5.

My thanks go to the HR department and the ACS team for helping me 
achieve this qualification. Without Power I would never have had the 
opportunity to do so. Today, 19 years a�er my matriculation, I have a 
National Diploma in Construction Management. 

Gerrit Mintoor THANK YOU ALL!
Your support along the
way is much appreciated.”

Forrester-Jones Award: Hugo Pretorius (Construction Division)
Leon Meyer Award: Siseko Sidloyi (Finance Division) 
Glenville Cullum merit award: Angelo van Schalkwyk (EMS)

Well done to the winners of the most coveted 
awards within the Group for 2019.
Each of these gentlemen has proven to excel in his 
position and the challenging tasks that he is faced with. 
These are indeed well-deserved recipients of the awards.

We thank them for their dedication, commitment and 
passion with which they complete their daily responsibilities.
 

LONG JOURNEY FROM PETROL ATTENDANT TO CONSTRUCTION MANAGER

When Siseko Sidloyi achieved overall distinction in his 
Matric at Harry Gwala High School in Khayelitsha in 
2007, his accomplishment launched a post-school 
ascent that has seen him earning a B.Com degree, a 
Chartered Accountant (SA) qualification and a position 
as financial accountant at Power Construction. 
Not only that, his rising through the ranks and across 
hurdles has also earned him respect, admiration and 
fondness from colleagues and peers. 
Siseko’s relationship with Power began in 2008 when 
the matriculant enrolled at Eagles Rising Leadership 
Academy, the organisation founded on Elandskloof 
Farm, where the Power Group had its beginnings. (The 
Group is a founding partner and proud supporter of 
the academy).
A�er his one-year programme, he enrolled for a B.Com 
at UCT, from where he graduated with Honours. He 
went on to do his articles at Mazars, a “top-six” audit, 
tax and advisory firm. He completed his articles in 
three years.  
Today he is a CA(SA) and accountant at Power. And 
coming full circle, Siseko serves on the board of Eagles 
Rising, his alma mater.
 
Siseko seems to leave favourable impressions with 
every interaction. To quote a former colleague, Jean 
van Tubbergh, who is a partner at Mazars: “It’s always

a pleasure to work with Siseko. He is friendly and 
operates with a high level of integrity at all times. He 
has always dealt with my sta� and me with the utmost 
respect. Knowing that he is an ex-Mazarian is a source 
of great pride for us.” 
Closer to home, Ernst van Vondel, Head of Power’s 
Finance Department, commented on Siseko’s ability to 
adapt and adjust to departmental changes, even while 
taking on more and more responsibility: “Siseko has 
exceeded the expectations of his managers and peers 
alike. He takes pride in his work. You can o�en see         
him going the extra mile to ensure that tasks are 
completed timeously accurately and professionally.     
His relationship with external stakeholders is 
exemplary. People he works with o�en compliment 
him for his work ethic and commitment.” 
If Siseko’s Twitter status line is anything to go by,         
there is a lot of achievement yet to be seen in this 
driven individual; it reads: “Strive for progress, not 
perfection.” 
In 2019, Siseko was awarded the Leon Meyer Merit 
Award for outstanding services rendered to our clients, 
suppliers, stakeholders and sta� members. It would 
seem that when striving for progress is based on a        
solid foundation, it can almost certainly give rise                 
to perfection.

THE

IS SOARING
EAGLE

Siseko Sidloyi 

The Power laboratory has, for the past 20 years, been operating 
successfully as an internal quality control laboratory within the Power 
Group while also supplying limited services to external clients.                
The laboratory is currently in the process of gaining SANAS                           
accreditation as a civil- and building materials Testing Laboratory.           
In order to strengthen the commitment to independence and                  
impartiality, we are changing our name and will henceforth trade as: 
“SINAKO civil and building material testing laboratory”
The laboratory will still be a division of Power Construction with the 
same laboratory sta� while running its operations independently. 

NAME CHANGE FOR
POWER LABORATORY!

MERIT
AWARD

WINNERS
FOR 2019
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We’re a fun bunch of people at Power, as these glimpses into a 
few of our activities and achievements testify. Thanks to our 
unique camaraderie and our one-big-family “gees”, some of us 
actually look forward to coming to work too!IN TIME

MOMENTS

Power supports the CHOC 2020 Flip Flop Day


